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Cassidy M. | WORKNOW Member

WORKNOW and second-year sheet metal apprentice Cassidy M. connected to the WORKNOW coalition
through a co-worker mentoring him on a job site. "He was informative and helpful," Cassidy recalls. "That
kind of support just encourages you to keep going.” Mentoring from other apprentices and journey workers is
the part of the industry that Cassidy appreciates most, and he is eager to share his own advice for new
apprentices or hires in the construction industry: "Stay busy! If you don't know what to do, just ask," he
recommends. "Step into every job site or task with confidence and willingness to learn more from the people
around you at the job site.” Cassidy is a proud apprentice with SMART LU 9 Sheetmetal Apprenticeship
Training Center in Denver.
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Integrate and scale supportive resources.
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f% . WORKNOW aligns its economic equity values with purchasing and contracting
(g y Shcp BI POC through a partnership with the Center for Community Wealth Building. CCWB is
one of several founding partners in Shop BIPOC- a platform highlighting and
. supporting Black, Indigenous, Asian, Latino/a/e/x, biracial, and multiracial-owned
https://shopbipoc.com/ businesses in Colorado. In 2023 to date, 49% of WORKNOW's contracting
service dollars and 84% of WORKNOW'’s event and meeting food vendor
purchases were contracted through BIPOC-owned businesses and vendors.
When your organization or project office buys from local BIPOC-owned
businesses, it impacts the livelihoods of small business owners and helps
close the racial wealth gap.
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